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Women in FEHRL institutes

FEHRL RESEARCH

0
COORDINATORS 40%

100%

90% A

60%

80%

O Female B Male

70% -

35% 30%

60% -

50%

40% -

30% A

20% A

10%

0%

Women in institute [%]



How to attract women to the job?

* No special treatment: capacities are main issue
» Make subject interesting — make subject known
* Year competition
« CERTAIN
* ...Integration — networking — dissemination

» More efficient incorporation of partners in the
future European research by organizing
training courses for research project managers
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How to attract women to the job?

* No special treatment: capacities are main issue
» Make subiject interesting
« Make study attractive for female students!
Amount of female students in master year of civil engineer at the

Catholic University of Leuven
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How to attract women to the job?

* No special treatment: capacities are main issue
» Make subiject interesting
« Make study attractive
» Make job attractive
« Responsibility
« Combination with family
« BUT Social pressure on construction works to avoid congestion
* More works during weekend
* More night work
* More irregular hours
» Without policy — goal will be hard to reach

* Role models — what model do we want?



What satisfaction can be obtained?

At home




